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A full time employee does not waive recall for refusing a·part-time position. A part-time 
employee does not waive recall for refusing a full-time position. 

Recall notices shall be sent by certified mail, return receipt request. Unpaid sick leave 
. and personal leave accruals will be frozen for three (3) years from date of layoff. 

11.9 Limited Positions and/or Limited Appointments 

a. Limited positions and/or limited appointments shall be defined as those with a
known termination date.

b. Limited positions and/or limited appointments shall be posted as such.

c. An employee filling a limited position and/or limited appointment for six ( 6)
mont�s (i.e. thirteen bi-weekly pay periods) or more shall receive all rights and
benefits of this Agreement.

d. An employee filling a limited position that was established for six ( 6) months or
more shall receive all rights and benefits of the agreement even if their
appointment is for less than six (6) months.

e. An employee filling a limited appointment ofless than six (6) months to a
permanent position shall receive- all rights and benefits of the contract.

f. If the status of a limited position and/or limited appointment changes to that of a
regular position, it shall not be posted.

g. All limited positions and/or limited appointments which are continued or
extended beyond their initial termination date shall not be posted.

h. An employee who is hired, transferred, or promoted into a limited period position
and/or limited appointment shall have the right to exercise bumping rights
pursuant to 11. 7. Said employee shall receive benefits pursuant to 14.3.

11.10 Employees appointed from employment or promotional lists shall serve a 
probationary period of six (6) months, during which time, the appointing authority shall report to 
the Personnel Administrator every sixty (60) days concerning the work of the employee; and at 

... the expiration of the probationary period, unless the appointing authority files with the Personnel 
Administrator a statement in writing that the services of the employee, during the probationary 
period, have not been satisfactory and that it is desired that he not be continued in the service, he 
shall receive p·ermanent status in their classification. Each new employee, not appointed from-a 
list,_shall be considered a temporary employee and also shall serve a probationary period of six 
(6) months.

11.11 The six (6) months probationary period shall mean 130 days worked in the class of 
position. 
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